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OVERVIEW
HOW IT WAS DEVELOPED

The Elgin Human Service Council Racial Equity and Justice committee was created and is working to find and
identify opportunities to raise social injustice awareness and share them with the members of the Council. This
includes encouraging the agencies who have social and racial injustice activities within their organizations to
share their experiences. In addition, the committee will gather information and resources to assist agencies in
reviewing internal policies and procedures to support racial equity and justice and make these resources
available to the surrounding community and partner agencies. The committee will also research and identify
ways the Council agencies can work together to bring social and racial equity awareness to the whole Elgin
community.

The social justice handbook of resources was developed through the encouragement and support of the Elgin
Human Services Council, in consultation with David Luna, Luna Consulting & Coaching.

As a committee we identified our priorities as the following:

Creating and/or identifying opportunities to raise awareness of racial equity and justice, both within the EHSC
and in the community. Within the EHSC, the Equity Committee thinks it is particularly important that members
have opportunities for discussion and knowledge sharing with each other, in spaces that support respectful,
authentic and confidential exchange.

Developing resources that EHSC members can use to identify which of their policies or practices need to be
reinforced/replicated or changed/improved to better support racial equity and justice. The committee
recognizes that different types of organizations are members of the EHSC and that it is therefore important to
avoid “one size fits all” approaches.

Please note, there about two dozen links sourced below, which lead to many more other resources. Most of the
resources are free, however, a few resources within the links may direct you to a paywall, these are beyond our

control. Additionally, there many be some resources which direct you to the wrong place, this is also beyond our
control; the original author would need to fix it.

VISION

Our hope in the development and ongoing enhancement of this handbook, organizations will feel well-equipped
in driving forth racial equity and justice initiatives as well as diversity, equity and inclusion initiatives. We
envision the use of his handbook to reinforce, update and/or change organizational policies and practices.

INTENDED AUDIENCE

Elgin Human Service Council, human service organizations and similar nonprofits organizations.

SUGGESTIONS/FEEDBACK SEND TO
This handbook is updated regularly each month. Please send us your feedback and/or enhancements requests
to ehscequity@googlegroups.com

Please note some links requires access to adobe or another similar software to access content. Similar software
is available for free download online.
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COMMITTEE MEMBER NAMES

Lulu Blacksmith, Nancy Coleman, Joann Hartmann, Edward Hunter, Donna Jackowiak, Courtney Littlejohn, Mansi
Patel, and Robert Whitt
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DIVERSIFY BOARDS

OP-ED NONPROFITS NEED TO CATCH UP ON DIVERSIFYING THEIR BOARDS, ARTICLE

ADDRESSING DIVERSITY AND INCLUSION ON NONPROFIT BOARDS EBOOK

10 STEPS TO A MORE DIVERSE BOARD

TAKING ACTION ON BOARD DIVERSITY FIVE QUESTIONS TO GET YOU STARTED

INCLUDING DIVERSITY IN NONPROFIT BYLAWS

BUILDING A DIVERSE BOARD

BOARD EVALUATIONS

DIVERSIFYING BOARDS BEST PRACTICES WITH ROBERT WHITT (VIDEO INTERVIEW)

6/17 EHSC PANE DISCUSSION RECORDING, DIVERSIFYING BOARDS
Passcode: W2WfUMOQ#

ACCELERATING NONPROFIT BOARD DIVERSITY

HOW TO BUILD DIVERSITY ON THE BOARD OF DIRECTORS
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https://www.chicagotribune.com/opinion/commentary/ct-opinion-nonprofit-boards-diversity-20210129-qtmmdsnhv5as3p3mylc5lbl4ae-story.html
https://documentcloud.adobe.com/link/review?uri=urn:aaid:scds:US:96e6fc54-f343-42ab-84a0-6d136fd2b2d0#pageNum=1
https://www.councilofnonprofits.org/thought-leadership/10-steps-more-diverse-board
https://boardsource.org/wp-content/uploads/2017/09/5-Questions-for-board-diversity-2.pdf?hsCtaTracking=ceaa92dc-eb26-4ba2-b457-c946f0450e13%7C89f7a0fe-e05a-4300-8c0e-92dd0a0f837f
https://nonprofitlawblog.com/diversity-equity-and-inclusion-in-nonprofit-bylaws/
https://www.bridgespan.org/insights/library/boards/building-a-diverse-board
https://boardable.com/blog/board-evaluations/
https://youtu.be/vyOQjyKTrTc
https://us02web.zoom.us/rec/share/UYrWOy7Xzga8JENQJOES4UvxN-1BkV_xO_eBsXIpTxNHqbwxcmCpgnLy3vwgp163.NhBIrn42EJ0OW_aC
https://documentcloud.adobe.com/link/review?uri=urn:aaid:scds:US:a69e0d05-04fa-4e19-ba31-7f8c58e754b4
https://documentcloud.adobe.com/link/review?uri=urn:aaid:scds:US:d36985fd-bb6e-4041-955b-bc0ade74154e#pageNum=1

TRUSTEE DEI SURVEY
DIVERSITY, EQUITY AND INCLUSION TRUSTEE SURVEY

Question

=

© =
= =
E 5
= in

Q1. The Board of Trustees and leadership
speak about and embody diversity,
equity and inclusion.

(2. The board of trustees and leadership
publicly guide the organization to provide
clear messages supporting diversity,
equity and inclusion.

Q3. The Board of Trustees and leadership
openly discuss conscious

and unconscious social privileges and
encourage an environment for free and
open expression of ideas, opinions and
beliefs.

Q4. The Board of Trustees and leadership
are dedicated to providing a physical
environment that caters to people of all
abilities.

5. The Board of Trustees ensures there
is a safe environment to discuss Issues
related to diversity, equity, and

inclusion and acknowledges days of
religious, spiritual, and cultural
ocbhservance when setting board meeting
schedules and events.

(6. The Board of Trustees seeks ways to
meaningfully increase the diversity of its
board compaosition across all lines of
difference, creates recruitment plans to
actively target populations that are not
represented on the board, and regularly
assesses board member composition.
(7. The Board of Trustees promotes a
welcoming environment (signs, and
materials with diverse images, such as
people of all ages and racial backgrounds,
same-sex couples, transgender people,
people with disabilities, and/or rainbow
stickers. ).

Q8. The Board of Trustees maintains
policies to effectively address all
discrimination complaints.

Q9. The Board of Trustees implements a
conflict of interest policy.

Q10. The Board of Trustees authorizes a
unisex bathroom that is safe for
transgender and gender-nonconforming
people.
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EMPLOYEE DEI SURVEY

DIVERSITY, EQUITY AND INCLUSION EMPLOYEE SURVEY

Question

Strongly
Meutral/ |
Strongly
disagree

Q1. The Board of Trustees and leadership
speak about and embody diversity,
equity and inclusion.

Q2. The board of trustees and leadership
publicly guide the organization to provide
clear messages supporting diversity,
equity and inclusion.

Q3. The Board of Trustees and leadership
openly discuss conscious

and unconscious social privileges and
encourage an environment for free and
open expression of ideas, opinions and
beliefs.

Q4. The Board of Trustees and
leadership are dedicated to providing a
physical environment that caters to
people of all abilities.

Q5. Employees who are different from
most others are treated fairly within our
organization.

Q6. People of all cultures and
backgrounds are respected and valued
here.

Q7. | feel included and respected within
the organization.

Q8. | am comfortable talking about my
background and cultural experiences
with my colleagues.

Q9. Employees of different backgrounds
interact well within our organization.
010. Racial, ethnic, and gender-based
jokes are not tolerated at this
organization.
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BUILDING AWARENESS
ANTI-RACISM RESOURCES

DISRUPT DISPARITIES EXECUTIVE SUMMARY

DISRUPT DISPARITIES REPORT

DISRUPT DISPARITIES

ILLINOIS MUNICIPAL LEAGUE, RACE AND EQUITY RESOURCES

DEI DIAGRAM

UNITED WAY CHALLENGE INFORMATION

RACIAL HEALING CIRCLE

NORTHERN ILLINOIS CENTER FOR NONPROFIT EXCELLENCE (OFFERS TRAININGS AT
NO COST)

COURAGEOUS CONVERSATION FACILITATOR TRAINING, TRACI ELLIS

CULTURAL COMPETENCY WITH TRACI ELLIS

BYSTANDER INTERVENTION TRAININGS

RACIAL EQUITY ACTION PLANS, A HOW-TO MANUAL

RACIAL EQUITY TOOLKIT: AN OPPORTUNITY TO OPERATIONALIZE EQUITY ARTICLE

AWAKE TO WOKE TO WORK: BUILDING A RACE EQUITY CULTURE

ICEBERG CONCEPT OF CULTURE IMAGES AND PDFS, PBS

COMING TOGETHER: TALKING TO CHILDREN ABOUT RACE AND IDENTITY (SESAME
STREET)

WHY DIVERSITY, EQUITY, AND INCLUSION MATTER FOR NONPROFITS
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https://docs.google.com/document/d/1BRlF2_zhNe86SGgHa6-VlBO-QgirITwCTugSfKie5Fs/edit
https://documentcloud.adobe.com/link/review?uri=urn:aaid:scds:US:98174602-8483-40e0-bf82-8fafa81a26f1#pageNum=1
https://documentcloud.adobe.com/link/review?uri=urn:aaid:scds:US:0f502f6a-e24d-4ccf-958a-a167597467ee#pageNum=1
https://documentcloud.adobe.com/link/review?uri=urn:aaid:scds:US:5b9a28d2-65c7-4000-8b19-c1293aaea402#pageNum=1
https://www.iml.org/equity
https://documentcloud.adobe.com/link/review?uri=urn:aaid:scds:US:a3cb3021-48c8-4fdb-8e3b-3289a50d60cb#pageNum=1
https://unitedwayillinois.org/equity-challenge/
https://www.transformchi.com/
https://www.youtube.com/watch?v=GuOAW_QpXRw
https://www.youtube.com/watch?v=4BVZEoxeu4s
https://www.advancingjustice-chicago.org/what-we-do/bystander-intervention-trainings/
https://documentcloud.adobe.com/link/review?uri=urn:aaid:scds:US:105fa0b4-4b4d-49a7-9ff7-b45210db1424
https://www.racialequityalliance.org/2015/10/30/racial-equity-toolkit/
https://documentcloud.adobe.com/link/review?uri=urn:aaid:scds:US:54ba5b73-782a-4130-b47d-3b6aacad2fda
https://illinois.pbslearningmedia.org/resource/a353a4ba-cd56-4999-97dd-0e40e11a7211/iceberg-concept-of-culture-images-and-pdfs/
https://www.sesameworkshop.org/what-we-do/racial-justice
https://www.sesameworkshop.org/what-we-do/racial-justice
https://www.councilofnonprofits.org/tools-resources/why-diversity-equity-and-inclusion-matter-nonprofits

RACIAL EQUITY TOOLS

RACIAL JUSTICE RESOURCES

FOUNDATIONS OF DIVERSITY AND INCLUSION AT WORK — FREE COURSE

HISPANIC HERITAGE MONTH — GAIL BORDON RESOURCE

DIVERSITY CALENDAR

ANTI-RACISM COMMITMENT DOCUMENT

AN ARTICLE ABOUT EQUALITY AND EQUITY: EQUALITY VS EQUITY: WHAT'S THE
DIFFERENCE?

AN ARTICLE TO HELP PARENTS: HOW WHITE PARENTS CAN TALK TO THEIR KIDS
ABOUT RACE

AN ARTICLE ABOUT ENVIRONMENTAL RACISM: A NEW EPA REPORT SHOWS THAT
ENVIRONMENTAL RACISM IS REAL — THE ATLANTIC

WATCH THIS VIDEO ABOUT HOW THE US STOLE THOUSANDS OF NATIVE
AMERICAN CHILDREN — BING VIDEO

HEALTHY PEOPLE, LGBTQIA+

DR. ANTOINO RAMIREZ, LATINX 101 EQUITY MOMENT PRESENTATION

DR. ANTONIO RAMIREZ, LATINX 101 — FULL PRESENTATION
Passcode: UAGLN+?J

CREATING SAFER SPACES FOR LGBTQ YOUTH: A TOOLKIT (NEW!)

WHITE SUPREMACY CULTURE (NEW!)
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https://www.racialequitytools.org/about
https://www.artic.edu/articles/843/racial-justice-resources
https://www.coursera.org/learn/foundations-of-diversity-and-inclusion-at-work-teachout
https://gailborden.info/hhmexhibit
https://www.diversitybestpractices.com/2021-diversity-holidays
http://zionelginil.org/wp-content/uploads/2021/06/Anti-Racism-Committment-Document-Final-Jan-25-2021.pdf
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.rd.com_article_equality-2Dvs-2Dequity_&d=DwMF-g&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=Q3nHuiyu5glLCeDz7ZRFhhsPmlUdfJjOVC2-Dd78Yt4&m=lEZw4xi87q7ct9P3bsbtce7_a1Fp4loVkwB7HNDmUE4&s=9ceT_yWOXCdcUDe39lF_vWES5yjxBrM_aNn2IcDQgrU&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.rd.com_article_equality-2Dvs-2Dequity_&d=DwMF-g&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=Q3nHuiyu5glLCeDz7ZRFhhsPmlUdfJjOVC2-Dd78Yt4&m=lEZw4xi87q7ct9P3bsbtce7_a1Fp4loVkwB7HNDmUE4&s=9ceT_yWOXCdcUDe39lF_vWES5yjxBrM_aNn2IcDQgrU&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.npr.org_2020_06_03_869071246_how-2Dwhite-2Dparents-2Dcan-2Dtalk-2Dto-2Dtheir-2Dkids-2Dabout-2Drace&d=DwMF-g&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=Q3nHuiyu5glLCeDz7ZRFhhsPmlUdfJjOVC2-Dd78Yt4&m=lEZw4xi87q7ct9P3bsbtce7_a1Fp4loVkwB7HNDmUE4&s=66SjDFKuXIbcFbLmPGHj-XfLqTgQPjR0xdzev2hArwQ&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.npr.org_2020_06_03_869071246_how-2Dwhite-2Dparents-2Dcan-2Dtalk-2Dto-2Dtheir-2Dkids-2Dabout-2Drace&d=DwMF-g&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=Q3nHuiyu5glLCeDz7ZRFhhsPmlUdfJjOVC2-Dd78Yt4&m=lEZw4xi87q7ct9P3bsbtce7_a1Fp4loVkwB7HNDmUE4&s=66SjDFKuXIbcFbLmPGHj-XfLqTgQPjR0xdzev2hArwQ&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.theatlantic.com_politics_archive_2018_02_the-2Dtrump-2Dadministration-2Dfinds-2Dthat-2Denvironmental-2Dracism-2Dis-2Dreal_554315_&d=DwMF-g&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=Q3nHuiyu5glLCeDz7ZRFhhsPmlUdfJjOVC2-Dd78Yt4&m=lEZw4xi87q7ct9P3bsbtce7_a1Fp4loVkwB7HNDmUE4&s=8qdo4tpWR_BZ8Cy2TfDSbvQxI1XmId8GnrQ7lqco-jw&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.theatlantic.com_politics_archive_2018_02_the-2Dtrump-2Dadministration-2Dfinds-2Dthat-2Denvironmental-2Dracism-2Dis-2Dreal_554315_&d=DwMF-g&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=Q3nHuiyu5glLCeDz7ZRFhhsPmlUdfJjOVC2-Dd78Yt4&m=lEZw4xi87q7ct9P3bsbtce7_a1Fp4loVkwB7HNDmUE4&s=8qdo4tpWR_BZ8Cy2TfDSbvQxI1XmId8GnrQ7lqco-jw&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.bing.com_videos_search-3Fq-3DHow-2Bthe-2BUS-2Bstole-2Bthousands-2Bof-2BNative-2BAmerican-2Bchildren-2B-2D-2BYouTube-26docid-3D608031433493914707-26mid-3DCBD5987F5FDF10BB17E8CBD5987F5FDF10BB17E8-26view-3Ddetail-26FORM-3DVIRE&d=DwMF-g&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=Q3nHuiyu5glLCeDz7ZRFhhsPmlUdfJjOVC2-Dd78Yt4&m=lEZw4xi87q7ct9P3bsbtce7_a1Fp4loVkwB7HNDmUE4&s=_k63Rn2cVrgMz7knaWipar0I0UPOLYtsJWI4ZTf8WVI&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.bing.com_videos_search-3Fq-3DHow-2Bthe-2BUS-2Bstole-2Bthousands-2Bof-2BNative-2BAmerican-2Bchildren-2B-2D-2BYouTube-26docid-3D608031433493914707-26mid-3DCBD5987F5FDF10BB17E8CBD5987F5FDF10BB17E8-26view-3Ddetail-26FORM-3DVIRE&d=DwMF-g&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=Q3nHuiyu5glLCeDz7ZRFhhsPmlUdfJjOVC2-Dd78Yt4&m=lEZw4xi87q7ct9P3bsbtce7_a1Fp4loVkwB7HNDmUE4&s=_k63Rn2cVrgMz7knaWipar0I0UPOLYtsJWI4ZTf8WVI&e=
https://documentcloud.adobe.com/link/review?uri=urn:aaid:scds:US:a4c3f0c0-bf35-40f4-9d7c-43920261e8c4
https://drive.google.com/file/d/1PqXIfQpw9aptnwUdSbIMsPgu-M3GMHgb/view
https://us02web.zoom.us/rec/share/vtBii2xfOQm28HtskPsm-zz66k83oSrzM_IH5CuXZ71Uv91x_BitGlhxMx2spOHz.Oy-IzDmSpxmAy0uV
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